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Aim: developing a European area for mobility in VET with 
recognition of LO, in the field of trade 

2005-2007
Designing a shared 
reference based on 
the «

 

international 
trade assistant

 

»

 profile

2009-2011
Setting the basis of a 

mobility network, 
building the 

necessary tools and 
experimenting 

mobility

2011 to …
Implementing the 

results, developing a 
sustainable network, 

involving VET 
providers at a larger 

scale

Belgium
Greece
France

Italy
Netherlands

Portugal
Romania
Slovenia
(Spain)

(Swizerland)

+ Spain
+ Czech 
Republic



Main outcomes
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44 training centers and professional organisations 
grouped together in an association

More than 140 mobility operations in 2010/2011
From 3 weeks to 3 months, in workplacement or training center

Mobility tools
Membership agreement, Learning agreement…

A dedicated website www.netinvet.eu

http://www.netinvet.eu/
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www.netinvet.eu

http://www.netinvet.eu/
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Identifying the drivers and obstacles to the involvement of 
providers and practitioners to ECVET implementation 

What are the drivers for testing and implementing 
ECVET?

Who takes the decision?

Better understanding  the needs of VET practitioners for 
ECVET testing and implementing

Which support is needed to take action with 
ECVET in terms of capacity-building and training 
for practitioners?
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1/ What are the drivers for testing and implementing 
ECVET?

o

 
For VET providers

Will to develop significant mobility operations in terms of:
duration, number of students, consistence with the training programme

Facility, mutual trust

Mobility that is fully part of the training strategy, proposed to each learner
Added value for learner, attractivity of traininig programmes

o

 
For companies

Developing skills and competences of students – future employees – well 
trained for working in an intercultural context
Facilitate business and make it safer



Inputs for making this mobility possible
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Identifying or building training units that can be
transferred from a system to another

Developing appropriate mecanisms leading to a 
recognition of learning outcomes after the mobility
period

Building wide partnerships to offer a variety of 
options to beneficiairies
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2/ Who takes decisions?

The role of competent bodies : facilitate operations

Set-up favorable conditions, enable recognition

o

 
Design /adapt qualification references to make them 
compliant (fully or partly) with the shared reference 

o

 
Define the conditions of recognition of the 
assessment achieved abroad
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Who takes decisions?

The role of training centers and companies: 
create a network in which mutual trust is possible

o

 
Join in the framework of a network, decide rules, 
formalize membership

o

 
Define the quality insurance criteria

o

 
Define operating process

o

 
Define educational process (pedagogics)
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3/ Which support is needed to take action with ECVET in 
terms of capacity-building and training for 

practitioners?

Difficulties

oDuration of the process: adaptation of qualifications by competent 
bodies, necessity to keep practitioners involved on long term

oInformation of field actors about credit system

oUnderstanding of the variety and complexity of VET systems 

oLack of autonomy of field actors in some systems

oLack of networking habit

Any ideas ? 
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3/ Which support is needed to take action with ECVET in 
terms of capacity-building and training for 

practitioners?

Work around 4 best conditions:

oTechnical specifications : the ability to be in line with the technical 
specifications of ECVET

oFlexibility: the ability of a training centre to offer and manage individual 
pathways

oAutonomy: the ability of a training centre to take responsibility for the 
whole pathway

oPermeability: the ability to recognize and valorise the learning outcomes 
obtained in other systems or environments

Make success visible in order to create acceptance…
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Contacts

Sophie SALIN, CGI
Training departement

ssalin@cgi-cf.com
+33 (0)1 44 55 35 10

NETINVET
www.netinvet.eu

contact@netinvet.eu

Thank you for your attention!

mailto:ssalin@cgi-cf.com
mailto:contact@netinvet.eu
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